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Employer Link Service: Resource Bank For Employers  

Thank you for meeting with the NMC’s Employer Link Service.  We hope you find this bank of 
resources useful and invite you to share this document with your colleagues. 

In order to keep up to date, we encourage you to sign up here to receive our regular newsletters. Please save 
‘info@nmc-news.org.uk’ to your safe senders list to avoid emails going into your junk folder. 

 

Resources for Employers: 

Advice and Information 
▪ Our advice and information for employers aims to help you learn more about the NMC and 

your responsibilities as an employer of professionals on our register. 
 
Managing Concerns: a resource for employers  
▪ Our resource has been specifically developed to support you implement best practice 

considerations when concerns arise in relation to someone’s practice.   
 
Employer Advice Line 
▪ If you have concerns about an individual’s practice or are thinking of making a referral, 

contact our Employer Advice Line, Monday-Friday from 9am – 5pm. 
 
Concerns Arising Outside Professional Practice 
▪ Our guidance explains our approach to concerns arising outside professional practice which 

may include; sexual misconduct, domestic abuse and discrimination. 
 
Good Leadership Means Better Care 
▪ Our campaign considers the role of leaders in promoting effective management and acting as 

positive role models for best practice in the delivery of care.   
 
Supporting Revalidation: Employers  
▪ Our range of resources on revalidation include an employers’ guide and training materials 

that set out the requirements and how professionals can meet them. 
 
Principles for Preceptorship  
▪ Our Principles for Preceptorship help leaders welcome and integrate newly registered 

professionals into their new team and place of work. 
 
Principles for Advanced Practice 
▪ Our Principles apply in every health and care context.  They provide a clear definition of 

advanced practice, along with high level principles of best practice expected of nurses and 
midwives working at an advanced level. Join our community of interest to stay informed. 
 

https://protect-eu.mimecast.com/s/5xQ7CoM1SrKOLDt7XjCQ?domain=eu-west-1.protection.sophos.com
https://www.nmc.org.uk/globalassets/sitedocuments/nmc-publications/advice-for-employers.pdf
https://protect-eu.mimecast.com/s/oB7QCmK5FjROKpIDPsqM?domain=eu-west-1.protection.sophos.com
https://www.nmc.org.uk/employer-resource/managing-concerns/working-with-us/
https://www.nmc.org.uk/news/news-and-updates/nmc-strengthens-decision-making-guidance-on-concerns-outside-professional-practice/
https://www.nmc.org.uk/standards/guidance/good-leadership-means-better-care/
https://www.nmc.org.uk/revalidation/
https://www.nmc.org.uk/globalassets/sitedocuments/revalidation/employers-guide-to-revalidation.pdf
https://www.nmc.org.uk/revalidation/resources/training-materials/
https://www.nmc.org.uk/standards/guidance/preceptorship/
https://www.nmc.org.uk/globalassets/sitedocuments/advanced-practice-review/principles-for-advanced-practice-english.pdf
https://r1.dotdigital-pages.com/p/129A-120W/advanced-practice
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Making Fitness to Practise More Compassionate 
▪ Our more supportive First Contact approach aims to improve people’s initial experience of the 

Fitness to Practise process. Part of a range of measures including our Professional Support 
and Engagement Team providing tailored, values-based support to some of the most 
vulnerable registrants in our process. We are also piloting expert multi-disciplinary support for 
cases involving health concerns to support individuals according to their needs. 

 
Supporting Student Learning  
▪ Our information hub and guides also contain extensive information about our Standards for 

Student Supervision and Assessment. 

 

Social Care as a Placement of Choice for Nursing Students 
▪ We’ve expressed our support for the strategy launched by Skills for Care which aims to 

position social care as a placement of choice for nursing students. Registered Care Home 
Managers can be Practice Supervisors if they meet our requirements. 

 
Review of Practice Learning:  
▪ We commissioned independent research from Nuffield Trust in partnership with the Florence 

Nightingale Foundation to explore how we can best support student learning across the UK.  
Join our community of interest to learn more. 

 
 

Resources for our Professionals: 
 

Consultation on first fee increase in 10 years 
▪ We’ve launched a 12-week public consultation on proposals to raise the annual registration 

fee with a separate consultation on some changes to the rules that govern our Fitness to 
Practise process. Share your views through our survey which is open until 26 January 2026.  

 
Review of the Code and Revalidation 
▪ We’re currently reviewing the Code and Revalidation to ensure they reflect today’s health and 

social care landscape.  Watch our videos, complete our survey and join our community of 
interest for more information and opportunities to get involved.  

 
What Makes you a Registered Professional  
▪ Our animation explores how the Code and standards support our professionals throughout 

their career.   
 
Supporting Revalidation: Professionals 
▪ Our extensive resources include a comprehensive guide to support reflection. The suite of 

Revalidation stories also has examples from those working outside the NHS.    
 
Raising Concerns 
▪ Our guidance on raising concerns has been developed to support our professionals when 

raising a concern and should be read in conjunction with the Code.   
 
Caring with Confidence: The Code in Action 
▪ These bite-sized animations focus on key themes about the role of our registered 

professionals, and how the Code can support, especially in difficult situations.  
 
 

https://www.nmc.org.uk/news/news-and-updates/nmc-pilots-new-approach-to-first-contact-with-registrants-referred-to-fitness-to-practise/
https://www.nmc.org.uk/news/news-and-updates/nmc-making-fitness-to-practise-more-compassionate/
https://www.nmc.org.uk/news/news-and-updates/nmc-making-fitness-to-practise-more-compassionate/
https://www.nmc.org.uk/supporting-information-on-standards-for-student-supervision-and-assessment/
https://www.nmc.org.uk/news/news-and-updates/nmc-supports-social-care-placement-strategy-for-nursing-students/
https://www.nmc.org.uk/supporting-information-on-standards-for-student-supervision-and-assessment/practice-supervision/who-are-practice-supervisors-and-how-are-they-prepared/who-can-be-a-practice-supervisor/
https://www.nmc.org.uk/news/news-and-updates/nmc-launches-a-review-of-nursing-and-midwifery-practice-learning/
https://r1.dotdigital-pages.com/p/129A-1B4W/practicelearning
https://www.nmc.org.uk/globalassets/sitedocuments/consultations/fees-consultation2025/consultation-on-proposals-to-increase-our-registration-fees.pdf
https://www.nmc.org.uk/about-us/consultations/improvements-to-our-fitness-to-practise-process/
https://nmcuk.qualtrics.com/jfe/form/SV_e3EnMosT9hxI7FI
https://www.nmc.org.uk/standards/future-standards/code-and-revalidation-reviews2/
https://www.nmc.org.uk/standards/future-standards/code-and-revalidation-reviews2/
https://www.nmc.org.uk/standards/guidance/what-makes-you-a-registered-professional/?utm_source=Nursing%20and%20Midwifery%20Council&utm_medium=email&utm_campaign=13610007_Nursing%20newsletter%20Nov%202022&dm_i=129A,83PJR,MH4FRW,X67P5,1
https://www.nmc.org.uk/revalidation/
https://www.nmc.org.uk/globalassets/sitedocuments/standards/supporting-information-for-reflection-in-nursing-and-midwifery-practice.pdf?utm_source=Nursing%20and%20Midwifery%20Council&utm_medium=email&utm_campaign=14494118_Student%20newsletter%20May%202024&utm_content=Reflective%20information&dm_i=129A,8MNQE,UQBYZT,ZS45B,1
https://www.nmc.org.uk/revalidation/case-studies/
https://www.nmc.org.uk/standards/guidance/raising-concerns-guidance-for-nurses-and-midwives/
https://www.nmc.org.uk/standards/code/code-in-action/
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The importance of Holistic Care 
▪ ‘Holistic Care’ includes a range of case studies of nurses from different fields of practice.  

Professionals can use the reflective aid as part of revalidation. 
 
 

Promoting Equality, Diversity and Inclusion: 
 

EDI Targets and Strategic Objectives  
▪ Our ambitious new targets aim to eliminate disparities in our Fitness to Practise processes, 

including disproportionate referrals made by employers, and differential experiences and 
outcomes in education and training and for our own colleagues. 
 

Ambitious for Change Research 
▪ Launched in 2019, our programme of research aimed at understanding and ultimately 

reducing disparities experienced by professionals with different protected characteristics in 
our regulatory processes.  
 

International and Diaspora Nursing and Midwifery Associations Forum 
▪ In April 2024, we launched our forum to strengthen our understanding of the specific 

experiences of our internationally educated and diaspora professionals working in the UK. 
 
Spotlight on Nursing and Midwifery report 2023 
▪ Our report highlights the state of nursing and midwifery, focusing on important themes 

impacting patient care, including discrimination and lack of support for new professionals. 
 

Anti-Racism Resource for Nursing and Midwifery Professionals 
▪ Launched in November 2022, this co-produced resource is aimed at empowering our 

professionals to take action if they experience or witness racism or discrimination. 
 
 

Important Updates, Reports and Data: 
 

Independent Historical Reviews (2018-2023) 
▪ Our independent historical reviews show we reached the right regulatory outcomes in 19 out of 

20 Fitness to Practise cases and there was no evidence of detriment to the whistleblower. 
 
Annual Report, Culture Transformation and Fitness to Practise Plans 
▪ Our annual report for 2024/2025 can be read alongside our Culture Transformation and 

Fitness to Practise Plans. 
 
NMC Register Data  
▪ Our annual data report showed growth of our register to 853,707 professionals. 
 
Independent Review of NMC’s Culture  
▪ The report published in July 2024 identified a number of serious concerns for which the NMC 

has apologised and is working hard with staff and partners to address.  
 

Insight into Fitness to Practise  
▪ Our inaugural insight report and dashboard provide key insights from our analysis of concerns 

we received between April 2019 to March 2024.   
 

https://www.nmc.org.uk/standards/guidance/holistic-care/
https://www.nmc.org.uk/globalassets/sitedocuments/standards/holistic/holistic-care-infographic_aw.pdf
https://www.nmc.org.uk/about-us/equality-diversity-and-inclusion/edi-nmc/our-edi-targets/
https://www.nmc.org.uk/about-us/equality-diversity-and-inclusion/edi-research/
https://www.nmc.org.uk/about-us/working-with-others/our-engagement-forums/inma-forum/
https://www.nmc.org.uk/globalassets/sitedocuments/data-reports/insight-spotlight/2023/spotlight-on-nursing-and-midwifery-report-2023.pdf
https://www.nmc.org.uk/news/news-and-updates/new-anti-racism-resource-for-nhs-nursing-and-midwifery-professionals/
https://www.nmc.org.uk/about-us/reports-and-accounts/independent-historical-reviews/
https://www.nmc.org.uk/news/news-and-updates/20242025-in-review-nmc-on-the-road-to-recovery/
https://www.nmc.org.uk/about-us/nmc-culture/
https://www.nmc.org.uk/globalassets/sitedocuments/ftp/plan-2024-2026/our-plan-for-fitness-to-practise-2024-2026.pdf?_t_id=DvSQFzm02UPOwC2teYaVlA%3d%3d&_t_uuid=igStd5RCRc-Qtsd0WMp7VQ&_t_q=Fitness+to+practise+plan&_t_tags=language%3aen%2csiteid%3ad6891695-0234-463b-bf74-1bfb02644b38%2candquerymatch&_t_hit.id=NMC_Web_Models_Media_DocumentFile/_289c9544-cd22-4cab-943a-e0c5cc10927e&_t_hit.pos=1
https://www.nmc.org.uk/about-us/reports-and-accounts/registration-statistics/
https://www.nmc.org.uk/about-us/shaping-our-culture/independent-reviews/
https://www.nmc.org.uk/globalassets/sitedocuments/ftp/insight-into-fitness-to-practise/insight-into-fitness-to-practise-dec-24.pdf
https://www.nmc.org.uk/about-us/reports-and-accounts/insight-into-fitness-to-practise/ftp-data-dashboard/
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Spotlight on Nursing and Midwifery Report 2024 
▪ Our second Spotlight report highlights issues we know affect the quality and safety of care 

that people receive.  
 

Support for Those Involved in our Processes: 
 

Support with the Fitness to Practise Process: Professionals 
▪ Professionals can contact our Fitness to Practise Careline for independent advice and 

support in addition to many other organisations providing wellbeing support.  
 
Support with the Fitness to Practice Process: Witnesses 
▪ Our information for witnesses includes dedicated guides and resources to support 

witnesses at all stages of our process, including details of our witness liaison team.  

 
ELS Learning Session Opportunities: 

 
Available to employers, professionals on our register and networks, topics include:  

▪ An introduction to the NMC and our Fitness to Practise Process 
▪ Record Keeping 
▪ Accountability and Delegation 
▪ Welcome to the NMC for Preceptees 
▪ Welcome to the UK Workforce  

 

Contact our Dedicated Colleagues with your Questions and Enquiries: 
 

Education and Standards:  educationandstandards@nmc-uk.org 
UK Registrations:    UKenquiries@nmc-uk.org 
Overseas Registration:  overseas.enquiries@nmc-uk.org  
 
 

Monthly drop-in sessions and Virtual Support Sessions: 

Event  Date/Time Joining Details 

Virtual Support Sessions for Witnesses: 
 
Join to ask questions about the hearings 
process, what it’s like to give evidence at a 
hearing and how best to prepare. 

Every 
Wednesday: 
 
10:30am 

Microsoft Teams meeting: Join on your 
computer, mobile app or room device  
Click here to join the meeting  
Meeting ID: 321 764 846 68  
Passcode: bFbrMD  
Download Teams | Join on the web 

Monthly drop-in session with the NMC 
Education and Standards Team:  
 
For practice learning partners and students 
currently on NMC-approved programmes. 
Join to ask any questions relating to the 
standards implementation and other 
education queries. 

First 
Wednesday 
of Every 
Month: 
 
12:30-13:30 

Please fill in this short form to receive 
joining details. 

 

https://www.nmc.org.uk/about-us/nmc-insights/insight-spotlight/
https://www.nmc.org.uk/concerns-nurses-midwives/information-for-registrants/support-for-you/
https://www.nmc.org.uk/concerns-nurses-midwives/information-for-witnesses/
https://www.nmc.org.uk/concerns-nurses-midwives/information-for-witnesses/support-for-witnesses/
mailto:educationandstandards@nmc-uk.org
mailto:UKenquiries@nmc-uk.org
mailto:overseas.enquiries@nmc-uk.org
https://teams.microsoft.com/l/meetup-join/19%3ameeting_YjM0NGIwNWEtYTA2OS00YzAwLWE2YTktNzkzNzQxYjEzYWM3%40thread.v2/0?context=%7b%22Tid%22%3a%22bf11c0f3-e96a-4425-9dca-6f4ceac27f33%22%2c%22Oid%22%3a%22900438a3-4562-4ad1-b997-449ca710f14b%22%7d
https://www.microsoft.com/en-us/microsoft-teams/download-app
https://www.microsoft.com/microsoft-teams/join-a-meeting
https://r1.dotdigital-pages.com/p/129A-1GXI/drop-ins

